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CHAIR’S REPORT

Professor Anthony Harris




One Door has now beenina
state of almost continuous
transformation for ten years.

The changes that started with the
introduction of the National Disability
Insurance Scheme (NDIS) have still not
worked their way through our sector. The
intent behind the NDIS was to bring market
forces into an area of our society that had
not been exposed to them and to greatly
expand the range and number of people
supported by government disability
programmes. In this second aim, the NDIS
has achieved much. Many people who lived
difficult and lonely lives have seen a huge
change in support and security. The
changes in the provision of government
funding in our sector brought with it many
new providers. This is proving to be a mixed
blessing with an uneven distribution of
these providers across metropolitan and
regional or remote areas and a shiftin
emphasis from care and service provision
to margins and economies of scale. We
have been impacted by these shifts and
seen this reflected in the closure of some
of our sites despite many years of work.
These changes are made only after much
heartache.

One Door has continued to concentrate on
the care of people with significant mental
illness through our skilled workforce, many
with lived experience. Our innovative
Recovery 2gether model continues to
empower our staff. While this has not been
an easy time to adopt such a model given
the organisational and financial pressures
being exerted upon us, our frontline teams
have participated in making hard decisions
about their financial future. Their
contribution to the care of the people we
support and the running of One Door is
inspirational.

This year also saw a review of our company
structure and constitution. The discussion
about these changes was done with good
grace and the passion that many of us feel
for our organisation. Part of that review saw
the establishment of the One Door Mental
Health Fellowship. The need for
community, communication, and
advocacy has not gone away and | hope
that the Fellowship will bring back that
sense of community that was so important
in the development of our organisation.
The year has also been one in which we
fully restarted our usual face to face
community program, with the Symposium
runin May to a full house and the Wellness
Walk being flattered by imitators across the
country.

The year just passed has seen two of our
directors leave. Robert Goldie and Peter
Ferguson both joined One Door about 10
years ago and have been very active in the
running of our organisation. | miss their
knowledge, enthusiasm, and clear-
headedness in our deliberations at the
Board meetings. On behalf of the directors
| would like to thank them both for their
contribution and commitment to the
organisation and the people we support.

We all need to keep many balls in the air,
but few of us are as accomplished a juggler
as Kathi Boorman, our CEQO. Thank you
again Kathi for another frantic but
successful year. And thanks to the
executive team, Patrick Kerlin, our Chief
Financial Officer, and Kinga Barron, who has
taken over the position of Chief Operating
Officer and brings a deep knowledge of our
operations to her role. We also are bidding
farewell to Louise Beardwell who has
supported the running of the Board and
executive so well - good luck in your new
role.

One Door remains committed to the care
of people living with mental health
concerns and their families and carers. |
look forward to the challenges and changes
that the new year will bring.

Professor Anthony Harris
Chair
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They saw, as we do today, that more needs
to be done to make things better. One Door
Mental Health continues to advocate for a
better world for people living with mental
health challenges and our 22/23 year saw
over 11,300 people receiving support from
our services.

Many of our programs received an
extension of funding including
Commonwealth Psychosocial Supports
and the Family and Carers Mental Health
Program. We are thankful to the NSW
Government for continuing to investin
programs for carers and families who are
the backbone of support for people living
with mental health challenges. In addition,
we launched our Head to Health
Canterbury site in March 2023, providing
vital support in the local community. The
team welcomed the Honourable Emma
McBride, Assistant Minister for Mental
Health and Suicide Prevention, who cut the
opening ribbon.

One Door once again demonstrated to
auditors that our organisation aligns with
the National Disability Insurance Scheme
(NDIS) Quality Standards and the National
Standards for Mental Health Services as we
were accredited for another three years.

This is fabulous endorsement of the great
things our staff are achieving every day!

We continue to invest in our Strategic Plan
through the commitment of the Board to
our Lived Experience Lead role and the
launch of One Door’s Recovery 2gether
Institute. The Institute will support other
organisations in new ways of working based
on our experience and learning with our
purpose-driven approach, Recovery
2gether. Partnership and growth has been a
focus for usin the past year and as part of
the Australian Psychosocial Alliance (APA)
we made an important submission to the
NDIS Review. We are hoping that there will
be real changes in the NDIS to make the
scheme recovery-oriented, meeting the
needs of people living with psychosocial
disability and other mental health
concerns. One Door has faced many
challenges with the NDIS over the past
years and unfortunately, we needed to
make the devastating decision to close our
centre-based services in Nowra and
Chatswood.

On a positive note, following years of
disruption due to COVID-19, it was
wonderful to be able to hold our All Staff
Day in May 2023. With our theme of Unite-
Celebrate-Inspire, our staff from across
NSW came together in Parramatta to
refocus on our purpose and ways of
working. It was wonderful to reconnect
with each other in person and celebrate
our achievements. Through our
commitment to connecting with the

community, we established the One Door
Mental Health Fellowship in May 2023.
Through the One Door Mental Health
Fellowship our Fellows will be able to make
ameaningful contribution to the One Door
community, helping us to amplify the
voices, perspectives, and experiences of
people living with mental health challenges
and their families and carers.

| would like to thank many who have
supported myself and our great
organisation through this past year. To the
lllawarra Clubhouse committee for your
continuous support and raising over
$120,000 through your Mental Health in the
Workplace luncheon; to my fellow CEOs in
the mental health space, especially the
APA, thanks for the collaboration and
partnership; to Anthony Harris (Chair) and
the One Door Mental Health Board, thank
you for all your support and dedication in
steering our wonderful organisation; and to
all the One Door staff, volunteers and those
with a lived experience, thank you for
making the world a better place and | look
forward to working in partnership with you
in the years to come.

Kathi Boorman
CEO
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We helped
people connect

This year, we helped people connect to the
places, people, and things that matter to them.
We brought together people with similar
interests, we had fun together at social
activities, and we created meaningful new
opportunities for the people we support.

Developed skills, strengthened social confidence,
and forged new friendships

The people we support have been engaged in a wide variety of social activities and groups,
giving them the space to build on their skills and develop new ones while making friends and
being active in the community. We strive to offer a diverse range of opportunities that
accommodate different interests and comfort levels. Providing flexibility in how and when
people can choose to engage in these activities allows people to feel safe while still
experiencing connection to the community and each other.

Our Support Groups thrived

In2022-23, One Door Support Groups thrived with 20 diverse groups and 2,000+
attendees, supporting mental health recovery and reducing isolation. The focus this year
shifted to Peer-led Strong and Social groups with paid leaders and volunteers. New groups
emerged and some closed, like the Shoalhaven Fellowship that operated for 30 years.
Fundraising efforts, including the Wellness Walk and Lundbeck's sponsorship, continue to
support the Paid Peer Leaders Project in Sydney and Newcastle.

Promoted health and wellbeing at our Centres

At Pioneer Clubhouse, our members enjoyed various health and wellbeing activities like
yoga, Music Jam, table tennis, and walks. We also welcomed Allied Health sessions and
gardening groups at our NDIS centre-bases. Additionally, fishing and a range of social
activities, both online and in-person, continue to be popular. Our centres organised outings
like scenic tours, River Cat rides, and trips to the zoo. We worked with community groups to
provide subsidised access to events. Our Primary Integrated Care Supports (PICS)
program nurses and Peer Workers enjoyed collaborating with program participants to form
anartgroup.



Christmas Day Lunch at lllawarra Clubhouse

One very special event this year was our Christmas Day Lunch at lllawarra Clubhouse. With
the support of the lllawarra Clubhouse Committee and support from the local community,
we were able to open our doors to anyone who wished to attend. End-of-year festivities
can be a difficult time for many people, for many reasons, and we were humbled to be able
to provide a welcoming and safe space for people to enjoy lunch, activities, and gifts

Fostered connection and reduced loneliness

Our Telephone Referral and Information Support Service (TRISS) continued to offer
valuable weekly outreach phone calls, providing emotional and social support with over
3,000 calls made to consumers and carers across NSW. Our Circles of Connection pilot
project, funded by the Mental Health Commission of NSW, also helped us demonstrate the
power of supporting and re-establishing connection in reducing experiences of loneliness.

This is the first time in a long time that the person | support
has been committed to a centre-based program and has
been engaging regularly (having to wake up at 7am is not an
easy task for her). When | asked her why she was attending
or why she suddenly can wake up early she said: “I like going
to Frangipani House because they make me feel happy, they
let me talk about my feelings and they let me talk about my
daughters. The staff are nice and they help me. | wake up
early so that | can see my friends”.

ONE DOOR MENTAL HEALTH ANNUAL REPORT 2022-2023



We supported
carers and
families

We supported hundreds of families and
carers this year, providing individual support
and creating opportunities for learning,
respite, and social connection.
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OneDeor_
ManyiOpportuniti




Our Carer Advocates delivered
9,500 supports

One Door has over 30 Carer Advocates in
our Family and Carer Mental Health
Program (FCMHP) across 5 regions in NSW:
Murrumbidgee, Southern NSW, Sydney,
South West Sydney, and Hunter New
England, and in our ARAFMI lllawarra
program. In 2023, our Carer Advocates
provided a staggering 9,500 occasions of
service to families and carers in the form of
advocacy, information, education, peer
networks, and practical and emotional
support.

Empowered carers with support
groups and education sessions

In addition to face-to-face support groups
and education sessions, we have been able
to offer monthly webinars. This evening
session has been attended by carers from
the comfort of their own homes and has
been particularly well received by carers
with work or study commitments. Some
Carer Advocates are also supporting young
carers (ages 16 years and over) helping
them understand a parent or sibling’s
mental health concerns and ensuring the
young carer has time for their own social
connections, studies, and employment.

ONE DOOR MENTAL HEALTH

Respite and wellbeing initiatives
for carers and families

Increased grant funding has enabled us to
offer more respite opportunities for
families and carers, allowing our carer
teams across the state to host successful
retreats, monthly wellbeing sessions,
morning teas, lunches, and outings to
celebrate carers.

Networking and collaboration

Our Carer Advocates have continued to
network and collaborate with other
services, increasing referral numbers and
pathways, and leading to positive
outcomes for carers and the people they
support. For example, our Carer Advocate
in Bega worked with Southern NSW Local
Health District and other services in the
Bega Valley to develop a service navigation
resource, which was then shared with the
local interagency network.

Filling the gap at
headspace Campbelltown

At headspace Campbelltown, we identified
a strong need for a family therapist to
better support the families of young
people visiting the centre and are in the
process of recruiting a family therapist to
help fill this gap moving forward. Our Head
to Health Canterbury teamis alsoin
discussions to implement Open Dialogue
philosophy and approach into their
practice and better involve families and
support networks in person-centred care.

ONE DOOR
CARER ADVOCATE

It s rewarding to be a part
of acarer’s recovery
Jjourney. When we first
meet with them, they are
overwhelmed with so
many feelings, emotions,
uncertainty, and stress.
Watching them develop
confidence, valuing and
practicing self-care and
empowering them to
self-advocate makes me
feel | have done my job
well. We are so proud of
our carers for being so
resilient and strong in their
caring roles having them
tell us, “Thank you for your
support and direction, |
am back on my feet and
doing well’. That forme is
so rewarding.

ANNUAL REPORT 2022-2023
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We helped people
set and achieve
their recovery goals

We have fostered hope in recovery, enabled life shaping
decisions, and encouraged the aspirations of others. We
have delivered high quality, accredited services, within and
outside of the NDIS.

One Door.
Many Opportunities.



CONSUMER,
COMMONWEALTH
PSYCHOSOCIAL SUPPORTS
(CPS) PROGRAM, SOUTH
WESTERN SYDNEY

11,000 + people
supported in 2023

In 2023, more than 11,000 people received
support through One Door person-centred
and recovery-oriented programs and
services. While each program and service
are unique, we ensure that a person’s
recovery journey is tailored to them and
their needs, builds on their strengths, and is
focused on their goals and celebrates their
victories.

Improving wellbeing and
achieving goals through CPS
and PICS

Our Commonwealth Psychosocial
Supports (CPS) program in Western
Sydney, South Western Sydney, and South
Eastern NSW, along with our Primary
Integrated Care Supports (PICS) teamin
Central and Eastern Sydney, have helped
individuals overcome barriers and achieve
their goals. They connected people to a
wide range of services to improve their
physical and mental wellbeing and walked
alongside them to reach their goals in areas
like financial security, disability support,
housing, social activities, education,
employment, mental health, and self-care.
Both teams have also assisted many
individuals with severe and persistent
mental health challenges in successfully
applying for the NDIS.

ONE DOOR MENTAL HEALTH

I was found not eligible for NDIS in 2018, since then my mental
health has deteriorated. | met my CPS worker at the end of
September 2022 after being referred to you for NDIS
application support... You managed to get my NDIS
application together in a matter of weeks and | was found
successful for my NDIS access request. My CPS worker is now
supporting me to hand over to a NDIS Support Coordinator
and | have an approved NDIS Plan | am happy with.

New DBT groupsin
South Western Sydney

Our You in Mind and You in Mind Peer
Support teams have worked together to
introduce Dialectical Behaviour Therapy
(DBT) groups for the people they support
in South Western Sydney. These groups are
evidence-based and developed to
complement individual therapy and
enhance recovery. This included delivering
close to 12,500 hours of individual support
and 3,000 hours of group-based support.

People-centered
approach

Our NewAccess program and headspace
Campbelltown’s people-centered
approach led to positive outcomesin
mental and physical health, substance use,
study/work-life balance, self-care
practices, and self-esteem.

Expanded reach
and impact

Our NDIS Support Coordination team work
in the Sydney, lllawarra, and Shoalhaven
regions and help participants navigate the
complexities of the NDIS and access the
services and supports they need to live life
the way they choose. The team has
recently expanded their NDIS registration
toinclude Level 3 Specialist Support
Coordination, offering further complex and
specific support to participants facing
immediate barriers to support.

New service
in Canterbury

Canterbury Head to Health opened its
doors in February 2023, offering free and
immediate support for anyone in the region
who is experiencing distress or mental
health concerns. Since opening, the
satellite has already delivered 3,466
occasions of service.

ANNUAL REPORT 2022-2023



We provided
safe and inclusive
spaces and services

We valued each individual, brought trust to every
relationship, and behaved in ways that promoted
diversity, inclusion, and support.

Many Opportunities.



We supported Western Sydney's multicultural community

Our Bilingual Hospital to Home program continued to run education sessions and
social groups within Western Sydney’s multicultural community. This included
workshops conducted by mental health workers in various languages, translated
resources, and culturally sensitive approaches. The program collaborates with local
community organisations and community leaders who understand the cultural
context and can provide effective and relevant support pathways for people who may
struggle to access mental health services due to language barriers, cultural norms,
beliefs, or past experiences.

LGBTQIA+ inclusion

One Door continued our commitment to providing safe and equitable services to
LGBTQIA+ individuals by acknowledging and responding to their lived experiences and
unique needs. We facilitated meaningful engagement of LGBTIQA+ people, communities,
and representative organisations in the development and delivery of our services through
strategic links, representation on steering committees, and LGBTQIA+ support groups for
adults and young people in several areas.

Forensic Reintegration Program impact

This year has been one of the most impactful years to date for our Forensic Reintegration
Program (FRP). Our team have worked tirelessly to ensure Forensic Mental Health
consumers establish a satisfying and safe life in the community via planned, gradual
(stepped) resocialisation and vocational activities. The program underwent an
independent evaluation that highlighted the program’s effectiveness, finding that people
supported through the FRP have significant changes in leave provisions and discharge
progress and overall improvement in social skills and general confidence and wellbeing,
achieving success in the face of stigma. Improved self-esteem, pride, and sense of
achievement were reported by participants.

You helped me a lot... | was able to express myself better
in my own language. When starting my life in a different
country there were a lot of challenges | had to go
through. Being able to participate in this program has
improved my life.

13
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One Door.

We provided learning
opportunities

We supported, educated, and led our community through
alens of purpose and meaning. By delivering education,
training, and group workshops, we expanded mental health
and recovery knowledge and awareness, and helped build
the capacity of the people we support.

Free Mental Health Workshops

Western Sydney Recovery College (WSRC)
delivered 73 courses for 540 students this
year. New free courses this year were
designed based on student feedback and
included ‘ADHD, Autism and
Neurodiversity’ and ‘Understanding
Obsessive-Compulsive Disorder’. The
popular ‘Self Care’ and ‘Understanding
Depression’ courses were also runin Arabic
by bilingual educators. WSRC also funded
qualifications for a Youth Mental Health
First Aid trainer, which expanded the
offerings of the college for the future.

Many Opportunities.

Youth Mental Health Education

In the South West Sydney region,
headspace Campbelltown partnered with
several local high schools to provide
wellbeing psychoeducation and skills
based workshops and presentations to
groups of between 35-75 students. They
also partnered with The Goanna Academy
to provide strength-based, goal-focused
group intervention to young people from
First Nations communities.

Intervention workshops

We provided opportunities for families,
carers, and healthcare professionals to
attend the popular ‘Staying Connected
When Emotions Run High’ workshops again
this year. Feedback provided highlighted
that these workshops strengthened
participants knowledge, increased their
confidence in their caring role, and gave
them tools to relate differently to their
loved ones.



I joined 15 other carers who

attended the ‘Staying
ATTENDEE, Connected’ workshop in
‘STAYING CONNECTED WHEN .
EMOTIONS RUN HIGH’ TRAINING Taree. Having a smaill

group created an intimate

and safe space for us to
- openly share some of our
experiences. Everyone
walked away from the
workshop with a lighter step
and more tools in their

toolbox to support themin
their carer role.

Arecovery-shaped NDIS

Events such as the One Door Mental Health
Symposium have demonstrated the
importance of connecting with each other
to share information, perspectives, and
experiences. The theme this year was
‘Rebuilding a better mental health system
together’. Over 170 guests, leading
advocates, researchers, practitioners, and
members of the NDIS Review team
gathered in Parramatta on World
Schizophrenia Awareness Day. During the
event, guests were invited to work in groups
to provide feedback on the NDIS Review
and share what good support looks like for
people with psychosocial disability.

Fostering education and
knowledge-sharing

In the past year, in addition to our suite

of mandatory training for staff and
program-specific training and
qualifications, One Door staff attended
‘Foundations for Building Trauma
Awareness’ training with Blue Knot, the
National Centre of Excellence for Complex
Trauma. We hope that this training will build
trauma-informed capacity for our staff and
continue to ensure we apply a trauma-
informed lens in our work.

ANNUAL REPORT 2022-2023
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I would like to thank you for the insightful and thorough care.
The individual support and many other services you were able
CONSUMER,  to link me in with have been crucial for my recovery and have
R e Lapan=s played an integral part in my improved mental health. My Peer
(PICS) PROGRAM Worker was very skilled and had a caring and inclusive
attitude. They were easy to talk to and relatable. You are well
versed in the needs of people living with mental illness and the

services available to help them.

We worked together

We achieved Strengthening partnerships

mean | ngfu | Cha nge by As a provider of mental health services, we sit within a complex ‘ecosystem’ of services and
i ) providers. Across our programs and services, One Door proactively seeks both formal and

CO' la bO rati ng W|th informal partners to complement our work, based on the needs of the people we support.

Others a nd Sha ri ng ld eas We know that mental health is only one part of a person’s wellbeing, so creating a network
X . of supports in the community is vital. During the financial year, our teams work closely with
an d INs IghtS. AC ross O ne Local Health Districts, Primary Health Networks, and a wide range of community-managed

DOO rwe St re ngth en ed organisations across the mental health, NDIS, disability, and housing sectors. Where

. possible, we co-locate or ‘hot desk’ with different providers and teams, and attend
our pa rtnershi PS an d interagency meetings and in-service training, allowing us to work together and increase
networks, we | iStened accessibility and visibility of our services.

and acted on the voice
of lived expe rience, and Recovery 2gether Institute
| d In December 2022, our Recovery 2gether Institute was established, led by Principal Vivien

we exp oredanew Ways Tait. Recovery 2gether is our purpose-driven approach - it is about sharing leadership and

Of wO rk| ng | N our teams. authority, through mutual trust, across the whole organisation. The Institute aims to hold
the vision of our way of working; to give practical help with internal design and practices;
and to engage with interested, external organisations. At our All Staff Day in 2023, we asked
“What do you value about Recovery 2gether?” The key themes in the responses were trust,

autonomy, support, and collaboration - all of which strengthen and sustain staff wellbeing
and help us to achieve the best outcomes for the people we support.

Reconnecting our members

Through the recent establishment of the One Door Mental Health Fellowship, we are
investing in opportunities to connect with our supporters and foster their connections with
each other. In doing so, we hope to better understand the needs of our community. To
ensure that our services are accessible, appropriate, and effective, One Door also
facilitates opportunities for the people we support, including families and carers, to
meaningfully participate in planning and service design, program delivery, quality
improvement, and evaluation. This ensures that lived experience perspectives are heard,
influential, and incorporated into our practice.

ONE DOOR MENTAL HEALTH ANNUAL REPORT 2022-2023
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One Door would like to thank the following partners for their « Mental Health Commission of New South Wales

continued support and for adding to the voice of people with « lllawarra Clubhouse Committee
mental illness and their families through individual and systemic +  KidsXpress
advocacy and research. + Mental Health Coordinating Council
« Community Links
. Our Patron, Her Excellency Mrs. Linda Hurley «  Lundbeck Australia
. The Governor-General of the Commonwealth of Australia, + Otsuka Australia Pharmaceutical
His Excellency General the Honourable David John Hurley AC « Pont3
DSC (Retd) «  BlueScale
. The Governor of New South Wales, « Salesforce.org
Her Excellency the Honourable Margaret Beazley AC KC « headspace National
« Relationships Australia
« Mental lliness Fellowship of Australia (MIFA) and fellow «  Ramsay Health Care
members, including «  Open Dialogue Centre Australia
. Skylight Mental Health «  Psychosis Australia
. Mental lliness Fellowship of Western Australia +  BEING - Mental Health Consumers
. Mental Health Foundation ACT «  Purpose at Work
. Mental lliness Fellowship Australia (NT) + Mental Health Australia
. Selectability
OUR FUNDERS:
« Australian Psychosocial Alliance including (APA), including « NSW Ministry ofHealth
. Mind Australia « Northern Sydney Local Health District
. Stride Mental Health + lllawarra Shoalhaven Local Health District
. Neami National «  South Western Sydney Primary Health Network
. Flourish Australia « Central Eastern Sydney Primary Health Network
. Wellways «  Western Sydney Primary Health Network
. Open Minds «  Southern Eastern NSW Primary Health Network

. Department of Health
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SCHIZOPHRENIA
FELLOWSHIP
OF NSWLTD

Financial Report for the year ended 30 June 2023
ABN 58 903 786 913

oooooooo

Many Opportunities.



SCHEOPHREMNIA FELLOWSHIP OF NEW S0UTH WALES LTD
AEN 58 903 TEG 913 AND CONTROLLED ENTITY

DIRECTORS' REFORT
Tha directors present their repart an the: Comgey and its contraliesd anlity Tor the: inancial yaar anded 20
June 2023
Parent Entity

Sehizeshrena Felmeship of Mew South Vales Lid s 8 comaany limbsd by quarantse inoorposated urder
the Corporapans Acf 201, and registesed as a charily with e dustralsn Chantias and MofforProfits
Commussion (ACNE) The company was inooporated an the B8 February 2017 and chenged stabes from an
incorperabed associatian bo & campearry Bmited by guananiee,

Directars
Thig Naives of gach persoe whn s Desn adireclon durig the year ard 1o e date of 1his epart as.

Andhany Faims

Fiaber Goklie (resgred 100 of Jariany 2023}

Peder Ferguson (resigned 26% of June 2023)

Spnp Schwveizer

Bamadetia Mulin

Annetie Fukotas Mangan

Angela Louise Machilkn

Aismenll Chia

Principal Activities
e prrcipal acivibes o the Consabdated Group durng the financial year was 0 provice cas and services
fer peaple [king with mentml iiness and Deir familes \rough the provisen af inmovative Sevices ard
AEVDCHCY Suppor.
Mesdings of Direcion
During thee Trancid year, & meetings of drecions ware hekd, Albandances by each direcion veene 85 Tolless:
Diraciors” Maslings

Mumber &ligikls 10 atend Muirey b arifemd el
Antlany Harms i 8
Rohert Salde
FPaler Fanpeso
Sorjn Scheeimer
Hernagett= Mulln
Anrete Ruhotas Morgan
Angela Louse Mackilan
A umegl Chin

Tha parart artity |6 insomarated wdar Te Sorparabona At 2001 and & a company Winted by guananies.
1 e Goimpeany @ wound up, the corsiulicn stanes el each membsr & required 1o coniribdle & maxinum
ol 31.00 e eands meeling ary outstardiing colgations of the comparry. AL 3000 Jurse 2023, the okl
amount that marksens of Be compaqy ame iable to contnbute T the coirpany & wound ug B 57,

WO e m R o~ R
SR I T

Evants Bulbmagusent 1o the End of the Reparting Pericd

The parent erdity Fes arlered inls ragatialions with anolfer orgarisaiion with 8 ey o Fe o enlilies
merging. IF egread tha mangar & edpactad o happan in 2024 financlal year, Tha Soard ks raviewing
closely the impact to the company and it & nof expected to have a sigrehcant change in the day o day
aperaliars of e ertly inthe curent year.
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SCHIZOPHRENIA FELLOWSHIF OF HEW S0UTH WALES LTD
AEMN 58 303 TA6 913 AND CONTROLLED ENTITY

DIRECTORE REPORT

Audilan™s lid spandsnce Declaralbon

Tha lnad auciter s inceperdencs dacdanadon for the year ancad 20t Jurs 2023 s Deen reosyad and can

oe found on page 259 of the finencial recort

[his dirsciors repert 15 |gned n accerdancs with & resolubon of he Board of Cireclorns.

e

Aoy Harrs
Chaiman
Daled téstha cayol

_Arh;ﬂl HOF SO PN M VD

Arrietie Ruhotas Margan
Crecior itk -
Dabed Hhis % aEym_ I

20232,

— 0T,

27 Fernal Srest
Pamamaatia MWW 2150
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SCHIZOPHRENIA FELLOWSHIF OF NEW S0OUTH WALES LTD
ABR 58 803 TEE 843 AND CONTROLLED ENTITY

CONSOUDATED STATEMENT OF COMPREHENSIVE INCOME FOR THE ¥ ELAR ENDED 30 JUNE 23

HIEY ikE
§ §
Revenue 0, 5 B0 25,724,780
Ernfliryis Earafit i (22,404, 351) 120022 013)
Cnenpr i sl 11, 8 £ e oy & il rseend 0 DS (203, 0048 [ 155 254)
Cpenxdng lepse expenses (B, 563y L=k = 1
Fublcation cogls (6, 1y 4 570)
Seminars, tainirg ard development (184,18 (119,691}
Clher soipenses from ondinary cperations [, 154, 483} (3578273
irscome b enpearv o =
Surpius after income 136,006 43E, 780

Thsh Sisnfedriing fiches Sorm Do of Feiede financal shabemanbs,
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ECHIZOPHRENIA FELLOWSHIPF OF HEW S0OUTH WALEE LTD
ABMN 58 503 TaE 13 AND CONTROLLED ENTITY

COMSOLIDATED STATEMENT GF MNANCIAL POSITION FOR THE YEAR EMDED 30 JUNE 2023
Mate 2023 2

¥ §
CURRENT ASSETS

Cach ond cash equivalents 3540 488 4.584.933

a

oash assets undes managsment b= EN AR 450158
4
L]

Tradw and olhsr receivablas 43 me 5176472
Ciher cumert Essets rds 5D 566
TOTAL CURRENT AS3ETS 13,365 74 14,829,550
HOM-CLURRENT ASSETS

Progeerty. phamt & aquipment E 217 =S I73,424
Right of Uss fessis 1z 2152170 1988871
TOTAL HOM-CURRENT ASSETS 7 D GE Pl
TOTAL AS3ET3 157357 17,087,885
CURRENT LIABILITIES

Fayaties and Provision ¥ 0052 4. 074,068
Amount cwing 1o Beseerch Truest Fund T 20 40,234
Amadint swing 16 e inist funds 43 5TE 401,037
Emploryes berefil proadscrs g 1556381 1585361
Lrespant grant iLinds & offer Tunds B 1241 B27F TA1E 1M
L=ase Obligations 12 B T8 THI,045
TOTAL CURRENT LEABILITIES 7,568 i1 4,664 Ba5
HOM-CLRRENT LIABILITIES

Empkryes berefit provsors g mEg 21275
L= Obdigaions 1z 1381 17 1,085,824
TOTAL HOM-CURRENT LIABIUTIES 1,062,519 121,10
TOTAL LIABILITIEE 8,291,280 10,585,946
HET AZEETE 6,503 75T 6,111,938
EQUITY

Foertas e e ngs S revsseraes 10 650 5T §111.33
TOTAL EQUITY 6,500, 25T 8,111,939

Thil Lo panying nobes form par of feige Trarcisl stiienents,
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SCHIZOPHRENIA FELLOWSHIF OF NEW S0OUTH WALES LTD
ABR 58 803 TEE 843 AND CONTROLLED ENTITY

CONSDUDATED STATEMENT OF CHANGEE |N EQUITY FOR THE YEAR ENDED 30 JUNE 2023

Fieta ez o ral Tartal
Eamings Rasarvas
5 ¥ ]

Balance at 3ih June 2021 4,961,275 814,404 8,75, 678
Surplus for the year 436,260 - 435, 260
Balanca at 3ih Juna F0EF 5 297 535 B4 0 5,111,908
Prior Perod Adjustments 255,312 - 256312
Al |usied Biabnce ot 30 Sune 2@ 5,552,047 014,404 8,367, 251
Surplus for the year 136,008 - 136,008
Balance ab J0ah June 30 o,6E, B85 14404 G, WO 25T
*Pricr Parlod Adjusimsents Fostal

Eamnings
NS Recoveny 208,328
Lesrse Accsunting (118,452
Grand Revenus 184505
Redurdensy (217
Total Adjustmants T T

Al jusiedd Bialance af 30 Sune 303 5,958,847

Thee scoompaming noles form part of hese finandal statemenis.
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ECHIZOPHRENIA FELLOWSHIP OF HEW S0UTH WALEE LTD
ABN 58 303 786 33 AND CONTROLLED ENTITY

CONECUDATED STATEMENT OF CASH FLOWS FOR THE WE&AR EMIDED 30 JUNE #0323

Hila S HFF
£ 1

CASH FLOWS FROM OPFERATING ACTIVITIES
Paymmnts
Suppliers and employess

|3, 058, 281 ) [24.084,858)
Recspls
Marbarships 145 315
Conatorms &1 G5 S8.574
Eetiznnizainy T o ELE
Sporisarship 21,958 30, D00
Gran reooiary acivilies and o noome = = [E
Racsipts fram apprepnsbiorigrants -
= Reoument { goermmEnt) 3251 213 203596, 0a
- Mational Disabdbiy |nsuranoes Sdheme & 218 800 4,844 2BE
Mt marsh prosdded ByTLsed ) i opsmating acites " 25743 1, 2770
CASH FLOWS FROM INVESTING ACTIVITIES
Trarales - cash aesets under manspem e |t (200, 170 AT0 1
Purcheass of proparty. plani o exipment (44, 7EZ) i260A18)
Cizposal of operafiing asseis B D00 2B ERE
Achranoces: from reladed parfes 1,806 (108, Tak;
Ml carsh proedsd Ediused ) in inveesing achy nes <, 200 ] Ao v
CASH FLOWS FROM FIRANCING ACTIVITIES
Operatng Leass Peyments (Bg4,587) [ BN
Het s [Lsed) In Prarcing Sctid s (B, 5817 S T
B s ecrensa ) ) (ash had (535,445 G BT
Cash ard cash aquivalents o beginning of Trandal year 4 fEd AT 4, ITR 26T
Cakh and cash &g valants ot ard of Timancial year Ia 3849 458 d,584,933

The acoompanyng notes form part of tese frarcl salenems
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SCHIZOPHRENLA FELLOWSHIP OF HEW S0UTH WALES LTD
ABN 58 303 736 913 AND CONTROLLED ENTITY

DIRECTORES DECLARATION
In g ectckarscs walh & resolubicon ol B drecions of Schiooplvens Felloesieg of SN Lid, the dreciors dectars sl

1. Theinancial stat=mends and noles as sot outon pagess 3 1o 27, arein acoondanos with e Corporatons Act
AT

2 oomply wih Ausimlian Accounding Standards; end

b geve & tne and far dew of the financal peosifon of e compary 2= at 306 Juns 2023 and of =
frrTar il Bar Py e et o0 thal dabe of e Consalidated Greup

2 Iy 1 Aireciors’ Spanian Twe ane reasonabie grornds i beleres Tal Bed comipary wil Da able to pay s debis
ars ] w ey ey Do (e i penmbila

_1”& NPT U TV AT | P e—

Arnetie Ruhoius Kaygan
Dweckyr s e
Dbed s #35 Corr "

27 Fernel Sres
Parmamatia HEWW 2180
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&
Mitchell & Pariners

CrafEEED Adddunidntid

CNDER AL TRALDATY LR RITIES AL ISar] PR PRUIEL TS ORI S S AL T Sl
SECTION 80-80 TO THE BOARD OF SCHIZOPHRENIA FELLOWSHIP OF NEW SOUTH
WALES LTD AND CONTROLLED ENTITY.

A lead auditor for the audit of SChizophrerea Fedowship of Mow South Wales Lid (A.8 M. 58 803 786
013} and controBed entity for the year ended 3007 June 2023, | deciare thal to the Deet of my knowdedoe
and beliel, theng have Dadn

() mo contraventions of the awdior independence requirements of the Corporaions Agf 20047 in
readion to the awedi; and

(Bd mo conbasnansons of any appdcable code of prodaceional condedt in rekation 10 tha audit

This declarafion is in re=s pact of Schirophrenia Fellowship of New South Vitakes Lid and conbrolied entity.

MITCHELL & PARTHERS
Chartersd AocowTtants

Vit

Glenn Merchant CA
Pasimar

Sydney, MSW .. —
Drate] s thas dany o~ = HEa
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Mitchell & Partners

3 ERED Adabuniintd

INDEPENDENT ALUDITOR"S REPORT
TO THE MEMBERS OF SCHIZOPHRENLA FELLOWSHIP OF NEW SOUTH
WALES LTD
A.B.H. 58 90 TEE 913 AND CONTROLLED ENTITY

Report on the Finamcial Reporn
Dipinian

Wit hawe awdiled the accompanying Bnancial repant, being & consolidated general purpose Ninancial
report, of Schizopheenia Fellowship of Mew South Wales Lid and controled enity, which comprises
1hae sdabement of comprehensiie income, stabemant of firancial position as at 307 June 2023, statement
of chanpes in equity, dataled incoma and expanditune statemant. statement of cash Sows lor th yoar
anded 307 Jume 2023, notee compeising 8 surmmany of significant polces and other explanatorny
imfodrnation, and the dreciors dactaralion.

in our opinion, the finenoial roport of Schiophrenia Faliowship of Mew Souwth Wales Lid and congrolied
anlity has baen prepared in accodance with Divigien B0 of the Australan Chariiies and Naof-for-Profifs
Cammissan dct 212 including:

= gring a true and far view of Be firencal position of Schirophrenia Felowship of Mew Sauth
Winles Lid and controlled entity as at 309 June 20E3, and of its financial performance for the
yaar than anded, and

&  ocomplying with Sustralian Accounting Standands 1o tha extant describad In Note 1 and Division
60 ol the Avsfraian Chanties ana Mol-lor-Froffs Commbsson Reqaation 20132

Basis for Opinion

Wie conducted owr pudit i accordance with Australian Audiing Standards. Our responsibiitios under
those standards ara further described in the Awallor's Responsibiilies for e Audt of the Fnancial
Rapont seclion of our repor, We are Imdeganden! of the registered enlity in accosdances with the oihlcal
requirements of 1he Accounting Prolesssonal and Ethical Standards Board's APES 110 Code of Elhics
Tor Professional Accountants (he Code) that ans relevant to aur audit of 1 inancial repo in Austraks.
'Wite havve alzo fulfiied cur cther ethical responsibilies in accordance with the Code.

e beldeve that the audi evidence we have obtaned is sufficient and appropaate o provide § basis for
o aud® opinjon.

Page ¥
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@) Mitchell & Partners

CHANTEMEE ACCHUNTANTR

Director's Responzibility for the Financial Report

The Directors ane resporsible for the preparaion of the finandial report thal gives a true and Fair view
and hawe determined thad the basis of preparation descnbed in Mobe 1 o the financsal statements is
appropeiobe fo mest the requirements of the Austraban Chanttes and' Nof-for-Profits Commuisséon Aot
2012 (ACHNC &ot) and is appropriate 1o mesd tha neods of the nsiees, The direclons’ responsiblity alko
imchides deslgning. Implementing snd maintaining indamal controls as thay determing is necsssany o
enabde the preparation of & fmancial repon thal ghves A troe and fair veeer and 5 free from materdal
meastatemenl, whather dee 1o Faud of emorn. selecting and applying appropiate accouniing polickes;
and making acoounting eaimates that are ressonabie in the dreumatances

In puspading 1he inancial repsan, e direchais ane I'thﬂl'rﬂil:ﬁl' s HE-'!-E'E'S"II;I the camganys abilty o
confinue a5 a poing concem, diedosing, as applicable, matlers relafing fo going concern and using the
going concem berss of accounbing unkess the direchom silbar inlend o igudade the company o to
Gl operationg, of have no feaketic ollsmative Bt b do s,

Buditor's Responsibilities for the &wdit of ths Financial Repon

Qur phynctives ang 1o abiain ressonabls assurance about whather tha financinl repor as & whods & ep
Tram matlarial msstatemant, whather dua o raud o emod, and e iS5 an audilor's report that includas
o opinkon Ressonabile assurance |5 a high leval of assurance, bl s nol @ guaranies Bhat an ausdi
conducted in accordance wilh the Ausiralan Audibng Standesds will akvavs detect a malardal
imssatatemen whan il axisls. Misslsaments Can arse Wom Faud of arfdr amd ane consudansd malaial
M, indhvidusal or i the = red ane, ey could negaonatdy bo edpected b0 e ce e SO nomic: geCEions
of users taken on the basis of Ihes Bnancial repon

3 O As parl of an audit m accordance wilth the Auslralien Auding Standards, we eacercie prolessional
judgement and maiminin professional sceglicsm Sroughout the sudit. Vi also:

s ldentty and gesees he risks of mesterial messtabemsent of the financial repon, whathsar diss 1o rasd
or ermar, design and perfanm sudit procedures in eaponss o hose ks, and oblain sul evidence
that is suffice=nt and appropriaie fo provide a basis for our opinion. The sk of ol detecting &
malerial iresalalament roauling Fom rasd & Peghar Han ond fesUling Inom &Sror, &8 Baud may
imdohie collusion, 1&1‘-951"'. intenlicnal omssacns, misiegresontalong, of the overdds of inbarnal
cantial.

= Obtsin an understanding of inlesnal conbrol relevant bo (he audil in coder o design audit procedures
thel mr= approprisie in he circumstances, b nod for the purpoae of expressing an opinion on the
effaciiveress of the anfity's inlermal comtral.

= [Evaluate the appropriaieness of acoounting pokcies ueed and the reascnablonass of Ccouning
eglimates and refated declosures made Dy (he directors.

« Canclude on the appropriatensss of the dredor's u=a of the going coneem basis of accoanting,
and based on the audt svidence obipined. wheiher a matenal uncemainty exists related to svents
or conditions thal may cast signiscant doubd on the enbity's abity b contings &8 & QOnG COMSEM.
Il we concude thal & matedlal uncerainty gxis, We are required to draw attenticn in our aedilonrs
respadl B (e relabed dacloaunes i the fnancial repot o, i such decloaunes are inadegqusle, o
el ily our egenion. Dur concussans are based an ke audil evidencs ablained up 1o the dale al
ol AuckBor's report. However, Tulure svants of condlions ray chiuss the compary entity Do coasa
o GORENLS a5 & Galng Concam.
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@) Mitchell & Partners

CHANTHANE ACCHUNTEMTE

= Evpluate the overal presentabon, structure and content of the fmancial report, including the
disciosures, and whather the fina ncia report repreasents the underying Tensactions and evens in
a malier that achievas faln praseniabion

W comnmrinicate with the dieeciors regarnding. among athar matters., tha planned scops and fiming of
tha agdit and sigrifcant aedi indings, including any sgnifcant defcienceas in Inlsmal comtred that wa
dardity Sureg our st

Mame of Firm:  MITCHELL & PARTNERS
Charbered Accoumnbanbs

I

Glenn Merchanit CA

Name of Partrssr:

Address: Suite 3, Lovel 2, 85 Clarence Street, SYDNEY NSW 2000 31
Dated! this the ___ dayol 2023
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One
DOOR

Mental Health

SUPPORT HUB
27 Fennell St, Parramatta NSW 2150

1800 THE KEY (843 539)
onedoor.org.au

000

One Door Mental Health is supported by the Commonwealth Department of Social Services,
Commonwealth Department of Health and NSW Department of Health



